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ERRATA to Divine Mercy University Academic Catalog 2024-2026 Anti-hazing Policy

The following update to the Academic Catalog 2024-2026 is considered incorporated into this
publication beginning on page 84.
Reason for change: new policy

Effective August 15, 2025

Anti-Hazing Policy

e Divine Mercy University is committed to providing a safe and supportive
environment for all students, faculty, and staff. Hazing is a threat to that
environment and is strictly prohibited. All participants in university groups and
events must be able to engage without fear of harm, intimidation, or coercion. This
University’s Anti-Hazing policy promotes a culture of respect and responsibility and
ensures compliance with both the federal Stop Campus Hazing Act and applicable
state laws.

e Hazing is defined as any intentional, knowing, or reckless act against a student (even
with consent) in connection with joining or remaining in a university group and/or
an event that exposes them to risk or harm. The University will investigate all
reports of hazing and enforce consequences ranging from disciplinary actions to
criminal prosecution. For the full policy and reporting procedures, please visit

Divine Mercy University’s Anti-Hazing Policy.

ERRATA to Divine Mercy University Academic Catalog 2024-2026 Non-Discrimination
Policy

The following update to the Academic Catalog 2024-2026 is considered incorporated into this
publication beginning on page 84.
Reason for change: new policy


https://divinemercy.edu/student-services/student-rights-and-responsibilities/#anti-hazing-policy

Non Discrimination for Student Catalog

Divine Mercy University (“the University”) is an institution of higher learning that is
religiously aligned with the teachings of the Roman Catholic Church. The Roman
Catholic Church teaches that every type of discrimination, whether social or cultural,
whether based on sex, race, color, social condition, language or religion is to be
overcome and eradicated (Vatican Council Il, Gaudium et Spes, § 29, 1965). The University
strives to provide a learning, working, and living environment free from all forms of
unlawful discrimination, discriminatory or sexual harassment, and all forms of sexual
misconduct. Unlawful discrimination, harassment and sexual misconduct undermine the
core mission of the University and threaten the careers. educational experience, and

well-being of students, faculty, and staff.

We believe that all persons are called by God to contribute to the sanctification and
transformation of the world, by fulfilling their own particular duties in the spirit of the
Gospel and Christian discipleship, so that “All the members [of the Church] ought to be
molded in the likeness of Him” (Vatican I, Lumen Gentium, § 7, 1964) Working,
studying, and participating in a Roman Catholic organization is one path of such
Christian discipleship in outward witness to the world of the Face of Christ, and those
who form part of the the University community continue, in a very real way, the mission
and ministry of Christ. This reflects the words of the late Holy Father Benedict XVI who
remarked “charity in truth becomes the Face of His Person, a vocation for us to love our
brothers and sisters in the truth of His plan.” (Pope Benedict XVI, Charitas in Veritate,

&1, 2009)

It is a blessing and responsibility to participate in Divine Mercy University’s mission—a
blessing to work in its critical healing mission and a responsibility to steward what God
has entrusted us. The guiding principle for this stewardship is the Magisterium of the
Roman Catholic Church. The University’s Board of Directors, informed by the
indications of the local bishop, is solely responsible with the interpretation and proper
application of the Magisterium in a manner consistent with the University’s mission.

The Catholic Church—reaffirming her core teaching on the dignity of the human
person—recently promulgated Dignitas Infinita discussing contemporary challenges
in society to protecting human dignity. Central to this challenge is an unnatural
divorce between human freedom and truth in many areas of life. “Thus, it would be
a grave error to think that by distancing ourselves from God and his assistance, we
could somehow be freer and thus feel more dignified. Instead, detached from the
Creator, our freedom can only weaken and become obscured. The same happens if
freedom imagines itself to be independent of any external reference and perceives
any relationship with a prior truth as a threat; as a result, respect for the freedom
and dignity of others would also diminish.” (Dignitas Infinita, §30, April 8, 2024).



https://www.vatican.va/archive/hist_councils/ii_vatican_council/documents/vat-ii_const_19651207_gaudium-et-spes_en.html
https://www.vatican.va/archive/hist_councils/ii_vatican_council/documents/vat-ii_const_19641121_lumen-gentium_en.html
https://www.vatican.va/content/benedict-xvi/en/encyclicals/documents/hf_ben-xvi_enc_20090629_caritas-in-veritate.html
https://www.vatican.va/content/benedict-xvi/en/encyclicals/documents/hf_ben-xvi_enc_20090629_caritas-in-veritate.html
https://press.vatican.va/content/salastampa/en/bollettino/pubblico/2024/04/08/240408c.html
https://press.vatican.va/content/salastampa/en/bollettino/pubblico/2024/04/08/240408c.html

DMU grounds its actions in the Truth as revealed in the Roman Catholic
Magisterium.

With the foregoing in mind, it is the University’s commitment to comply in all activities
with all required federal, state and local laws concerning the recruitment of students and
unlawful employment discrimination. Nevertheless—taking into consideration the
University’s rights protected under the First Amendment to the US Constitution and the
relevant jurisprudence on the Freedom of Religion and Freedom of Association, among
others— the University may lawfully advance its core commitment to its Roman Catholic
identity and apply lawful exceptions to federal, state, and local laws to protect its
mission. The University makes isions for empl nd student licants without
unlawful discrimination on the basis of race, color, religion, sex (including pregnancy,
childbirth, or related medical conditions such as miscarriage), age, physical or mental
disability, military status, or any other category or characteristic protected by applicable
law not in conflict with its mission and/or the teachings of the Roman Catholic Church.

Those who come to work or study at the University either personally hold the Roman
Catholic Church’s vision of God and the human person or remain respectful at all times
of this vision. A concern for physical, psychological, social, and spiritual development
and well-being motivates the University to clearly identify the qualities of character,
teaching, interaction, and conduct that the University community strives to attain. The
Roman Catholic identity of the University has core implications for the model of training
at the University and the form of our common life.

Furthermore, the University welcomes qualified students from both faith and
non-faith-based worldviews; nonetheless, all students who seek admission must
sincerely desire to share the University’s mission and objectives and respect the
University’s Catholic Christian identity and approach to the dignity of the human person.
Given its distinct and unique goal of integrating human sciences with the Roman
Catholic view of the person, the degree programs at the University will differ from
non-religious programs in their approach, while maintaining the rigor in both the quantity
and quality of education and clinical training.

Effective October 1, 2025

The following update to the Academic Catalog 2024-2026 is considered incorporated into this
publication beginning on page 74.
Reason for change: new policy

The Divine Mercy University Library exists to serve the learning, teaching, and research
needs of our students, faculty, and staff. Access to most library resources, including
electronic databases and journals, is restricted to members of the DMU community



under our licensing agreements with publishers. The Library is not a public library and
does not provide onsite access or borrowing privileges to non-members. For more
information about library access or special permissions, please contact the DMU Library
at library@divinemercy.edu.

The following update to the Academic Catalog 2024-2026 is considered incorporated into this
publication beginning on page 23.
Reason for change: new policy

Credit Hour Policy

In compliance with the U.S. Department of Education and the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC), Divine Mercy University
defines a credit hour as:

(1) Not less than one hour of classroom or direct faculty instruction and a minimum of
two hours of out-of-class student work each week for approximately fifteen weeks for
one semester hour of credit.

(2) At least an equivalent amount of work for other academic activities including
practicum, externship, and internship courses.

On-Campus Courses
One semester credit hour is awarded for:
- One hour of direct classroom instruction per week (typically 50 minutes),
- A minimum of two hours of student work outside of class,
- Across a 15-week semester, or the equivalent in condensed or accelerated
terms.

Online and Hybrid Courses
For fully online or hybrid courses, credit hours are based on the equivalent
student learning time and engagement. This includes:
- Faculty-guided instructional activities (e.g., recorded lectures, interactive
content),
- Structured assignments, discussions, and assessments,
- Regular and substantive interaction with the instructor,
- Approximately 45 hours of total engagement per credit hour per term.
Course design and review ensures that online students meet the same learning
outcomes and workload as students in on campus courses.

Practicum and Internship Courses

Credit for practicum, externship, and internship courses is determined based on
standards set by professional accrediting bodies for the total number of hours spent in
supervised, educationally structured settings, and may vary by discipline requirements.
Learning objectives, reflection assignments, supervision logs, and evaluations


mailto:library@divinemercy.edu

are required to verify student learning and time commitment.

Faculty oversight ensures that all practicum, externship, and internship courses meet
expected student learning outcomes and institutional standards for awarding academic
credit.

Monitoring and Compliance
The Registrar’s Office and the Office of Academic Affairs, in collaboration with
academic departments, ensure:
- Accurate credit hour assignments across all modalities and formats,
- Alignment with SACSCOC policy on credit hours and distance education,
- Regular review and approval by faculty governance bodies.
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